Fair Employment Practices Agreement

Equal Opportunity [Affirmative Action Employer]

The Grand Rapids Public School District, as an Equal Opportunity/Affirmative
Action Employer, complies with federal and state laws prohibiting discrimination,
including Title IV and Title VII [with amendments] of the 1964 Civil Rights Act,
Title IX of the Educational Amendment of 1972, Section 504 of the Rehabilitation
Act of 1973, Veterans Readjustment Act of 1974 as amended 28 USSC 20-12 and
the Americans With Disabilities Act of 1990. It is the policy of the School Board

that no person, pased on race, sex, height, weight, color, religion, national origin, ( Deleted: on the basis of

or ancestry, age, marital status, disability, or veteran status, shall be discriminated
against in employment, educational programs and activities, or admission.

Inquiries or complaints should be addressed to Frederica Williams, 1331 Martin
Luther King Jr. St. SE, PO Box 117, Grand Rapids, Michigan 49501-0117.



